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CHAIRMAN’S LETTER
We are in a waiting mode right now. We have forwarded our questions and comments on the draft Request for
Proposal (RFP) for the Management & Operating contract for the Savannah River Site to DOE and are waiting
for their reply to our questions. DOE has started to answer questions submitted on the draft RFP but has not yet
published answers to our questions on their website. We have been told that all of the questions would be
answered by the end of February. We hope that we get a favorable response to our questions and that the RFP
explicitly addresses the pensions and benefits of retirees. We forwarded a copy of our letter to the RFP Chair of
the Source Evaluation Board to Senator Graham’s office. His staff indicated that he would send a letter to DOE
supporting our recommendations. Senator Graham has issued one letter addressing the draft RFP, but has not yet
issued a second letter addressing our concerns.
We have not had any further communication from DOE Headquarters on Notice 351.1. As you may recall, Ms.
Ingrid Kolb, Director, Office of Management, DOE Headquarters, met with members of the SRSRA Board in
December and indicated that pensions and benefits for present retirees would be “grandfathered”. (See article
DOE Notice 351.1) We would like to see these verbal commitments included in a revised Notice scheduled to
be reissued in June of 2007, or have a letter indicating DOE concurs with the interpretation of the Notice given
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by Ms. Kolb. Ms. Kolb indicated in December that DOE would request formal comments from stakeholders.
We have not been contacted and are not aware of a procedure being in place for submitting these comments. We
are preparing SRSRA comments so that we can reply quickly to DOE’s request for comments.
As stated in our bylaws, one of the purposes of our organization is “to support, promote and assist in the growth
and development of the Savannah River Site.” We recently had an opportunity to show our support of the Site
when, on February 15, Mike French, First Vice-Chairman of the SRS Retiree Association, made a presentation at
a DOE public meeting in North Augusta. Mike also prepared a letter from the SRSRA in support of DOE’s
Global Nuclear Energy Partnership. In the presentation and letter he advocated selection of the Savannah River
Site as the location for a new prototype commercial nuclear fuel recycling plant and a new design commercial
nuclear power reactor that would burn recycled plutonium and uranium and actinides from spent fuel. This
program, if implemented, has the potential to increase the available supply of fuel for nuclear power;
significantly reduce the amount of waste that would eventually go to a repository such as Yucca Mountain; and
reduce the likelihood of nuclear weapons proliferation. I think that this is an exciting concept, and I am pleased
that the SRSRA was able to support the meeting. We believe that SRS would be the best location for the
prototypes.
We have set the date and location for our 2007 Annual Meeting. The meeting will be held on Tuesday April 10,
2007, in St. Angela Hall located on York Street just north of Park Avenue near downtown Aiken. St. Angela
Hall was selected to accommodate the larger crowd we anticipate for our meeting that is occurring during the
SRS contract rebid. We plan to have Board members available during the meeting to answer any questions you
may have about the potential impact on your pension and benefits that could result from the RFP and Notice
351.1. Mark your calendars and plan to be there. Your attendance shows members of our congressional
delegation and DOE that you support the efforts of the SRSRA to protect your pensions and post-retirement
benefits.
Nick Kuehn, Chairman
Savannah River Site Retiree Association
*******************************

SRSRA Summary Recommendation on Request for Proposal (RFP) for SRS Operation
SRSRA proposes that the successful bidder for the SRS contract retain all current pension and benefit
plans at SRS for both retirees and active employees. This proposal meets DOE objectives, is cost effective,
and SRSRA believes it is in the best interests of retirees and active employees.
*******************************

DOE Notice 351.1
On December 6, 2006, Ms. Ingrid Kolb, Director, Office of Management (DOE-HQ), presented to the SRSRA
key points that helped alleviate concerns which SRSRA Board members had with the DOE Policy announcement
related to Notice 351.1.
Ms. Kolb announced that the policy under N 351.1 “Grandfathers” all employees hired before March 1,
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2007, for pension benefits and those hired before July 26, 2006, for medical plans. Those “grandfathered”
do include current retirees.
•
•

Ms. Kolb stated that it was NOT the intention of N 351.1 to end future pension adjustments as
allowed under the WSRC Team Plan.
Ms. Kolb stated that pre-1998 free Standard Medical for retirees is a “done deal” and is not
expected to be changed. She stated that the benefit coverage ‘augmentation’ definition would NOT
exclude future medical technology advancements from being acceptable costs under the current
medical provisions.

Your Board thinks that Ms. Kolb’s answers to our concerns with the DOE N351.1 policy announcement are most
satisfactory.
The SRSRA Board of Directors current position is that the DOE Policy N351.1 needs to be amended to clearly
reflect statements made by Ms. Kolb. As N 351.1 is currently written, one cannot directly derive the “DOE
intentions” as stated by Ms. Kolb. Actions underway by the SRSRA Benefits Committee are directed toward
obtaining a clear policy statement that would not be subject to different interpretations and altered ‘DOE
intentions’ at some point in the future.

*****************************
Global Nuclear Energy Partnership (GNEP) Information
The GNEP is a comprehensive strategy, sponsored by DOE, to “increase U.S. and global energy security; reduce
the risk of nuclear proliferation; encourage clean global development; and improve the environment”. Nuclear
power is the only proven technology that can reduce the use of fossil fuels while providing abundant reliable
supplies of base-load electricity without air pollution or emissions of greenhouse gases.
GNEP will develop and demonstrate advanced recycling reactors, or advanced fast reactors, as a key element of
a new, integrated U.S. recycling capability. As they produce power, advanced fast reactors will consume
transuranic elements – plutonium and other long lived radioactive materials – potentially eliminating or greatly
reducing the need for their disposal in Yucca Mountain, Nevada. As part of GNEP, the U.S. is moving from a
current, once-through reactor cycle to an improved approach based on recycling of spent nuclear fuel.
Specifically, recycling would employ advanced, new fuel separations technologies.
DOE is evaluating three major fuel cycle facilities to support GNEP, namely:
1. A Nuclear fuel recycling center that would separate spent fuel into reusuable uranium and
transuranics and non-reusable constituents without separating pure plutonium. In addition, fuel
will be fabricated from transuranics for use in an advanced recycling reactor.
2. An Advanced recycling reactor which will destroy transuranics while generating electricity.
The proposed technology is a sodium-cooled fast reactor with power ratings from 250-2,000
MWth.
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These 2 facilities could be privately owned and operated with government supplied incentives or other
involvement yet to be determined.
3. An Advanced fuel cycle research facility to support research and development relating to
separation technologies, fabrication of fast reactor transmutation fuel, and long-term R&D of
advanced fuel cycle technologies. This facility would be built and operated at a DOE site.
The GNEP site alternatives will be assessed in a Preliminary Environmental Impact Statement (PEIS) to
determine potential locations for the various facilities. Thirteen sites are being evaluated, eight at DOE Sites,
including SRS, and five non-DOE Sites, including a facility at Barnwell, SC. – Interesting! The GNEP meeting
discussed in the Chairman’s Letter was to get inputs from political representatives and members of the public for
consideration in the PEIS. There were over 90 people who spoke at the meeting, the vast majority in favor of the
program, and some recommending that all three facilities be located at SRS, thereby saving large costs and
minimizing movement of nuclear materials off Site.
The SRS team is headed by the Economic Development Partnership, together with the Washington Group and
the French company AREVA with Ernie Chaput as the Project Manager. The Barnwell team is headed up by
Energy Solutions. Both S.C. teams have received some funding from DOE for PEIS work and other proposed
programmatic requirements.
*******************************

SRSRA Annual Meeting
TIME TO MAKE YOUR ARRANGEMENTS FOR THE SRSRA ANNUAL MEETING.
Date: April 10, 2007
New Location: St. Mary’s Parish Hall (St. Angela Hall) located in the 100
block of York St, Aiken, SC. Ample parking available on York Street
and Fairfield Street.
Time: Program starts at 1:00 P.M. Renew acquaintances from noon to
1:00 PM. Refreshments will be available.
New feature: There will be a drawing for $500 in door prizes at the
conclusion of the program. You must be present at the
drawing to claim your prize.
Name Badges will be issued for each 2007 SRSRA member attending the
meeting. Obtain your name badge as you enter the facility to qualify for
the door prize drawing.
Program Items:
•
•

INTRODUCTION OF GUESTS.
KEY NOTE SPEAKER
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BREAK
SRS RFP UPDATE WITH EMPHASIS ON POTENTIAL
IMPACT ON RETIREE BENEFITS.
YOUR SRSRA BOARD AT WORK
AMMENDMENTS TO SRSRA BYLAWS FOR
MEMBERSHIP APPROVAL
ELECTION OF SRSRA BOARD MEMBERS
OTHER MATTERS OF INTEREST TO THE
MEMBERSHIP
DOOR PRIZE DRAWING

*******************************

Pensions and COLA Question
In response to the frequently asked question: "Why don't retirees get a COLA on their pensions?", the
following information is provided.
The WSRC Pension Plan is a qualified plan under the Employee Retirement Income Security Act (ERISA). This
Act requires that all qualified plans have an approved Plan document that establishes the terms and conditions
that applies to all participants in that qualified plan.
NOTE: ERISA also includes a provision that requires all qualified plans to conduct non-discrimination tests to
make sure that highly compensated participants do not receive favored treatment in comparison to non-highly
compensated participants in a plan. Failure to pass a non-discrimination test would place the plan in noncompliance.
A Plan document contains the terms, conditions, and benefits for Plan participants. This includes multipliers,
benefit formulas, credited service requirements, types of retirements, types of forms of benefit payments, etc.
For example, the WSRC Plan includes a provision that qualifies participants with 15 years of pension plan
credited service to participate in the Medical Plan. Pension plan administrators cannot modify or change the
provisions of a qualified Plan without first amending the Plan with ERISA.
The WSRC Plan, which is a clone of the DuPont Plan, has no provision for cost-of-living adjustments (COLAS).
Therefore, the WSRC Plan would have to be amended to provide a pension adjustment. This is common for
private sector plans where it is rare to have provisions for COLAS; however, COLAS are more commonly found
in public sector plans, i.e., state, federal, and local government pension plans. Public sector entities have the
ability to raise taxes to pay for the cost of COLAS as compared to private sector industries i.e., airlines, steel,
auto etc., firms that have had difficulty or are unable to fund their pension plans. The WSRC Plan is considered
a private-sector plan.
If the administrators of a qualified plan desire to grant an ad hoc pension adjustment, they must submit an
amendment to the Plan with ERISA. This submittal must include a statement that covers financing and an
assertion that the adjustment meets the non-discrimination test criteria. When the SRSRA was successful in
obtaining a pension adjustment a few years ago, Senator Graham obtained additional Congressional funding to
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cover the cost of that adjustment. The WSRC plan was amended in 2002 to specifically permit that pension
adjustment which provided a COLA to participants that had been retired for 3 or more years.
Since that adjustment, there have been a number of events that have occurred which have made it much more
difficult to obtain a pension adjustment. First, the stock market slump of 2000-2002 resulted in Plan investments
not achieving forecasted returns. This resulted in the under-funding of the Plan. In 2006, Congress passed new
pension protection legislation, in response to a number of companies defaulting on their plans. This act requires
pension plans to reach 100% of their actuarial funding liability by 2011 on an accelerated schedule. It also
requires that before 2011, plans achieve an ever increasing level of funding prior to plan improvements, such as
COLAS. Retirees at Oak Ridge (OR) have been pressing for a pension adjustment, but it was recently denied by
DOE. This rejection occurred even though the OR Pension Plan is over-funded by more than $300M. By
contract, DOE has always had approval authority for employee and retiree benefit costs for all DOE contractors.
In summary, WSRC was the last Site in the DOE complex to receive a retiree pension adjustment because
of SRSRA initiatives and the strong support of Senator Graham. In order for WSRC retirees to receive
another pension adjustment, the followings events must happen:
•

•

•

•

DOE must provide the millions of dollars of funding necessary to fully fund the WSRC Plan at
100% by 2011. Note: in 2006 DOE provided substantial funding which allowed WSRC to increase
the funding level of the pension plan to 82%.
Once the 100% level has been attained, the Site Contractor must manage the investment of pension
plan monies effectively to keep the funding level at or above 100%. Any stock market downturn has
the potential to increase the amount necessary from DOE to meet the accelerated funding schedule.
Note: WSRC pension plan investments earned 12.5% in 2006 beating their investment target of
8.5% by 50%.
The SRSRA and other DOE contractor retiree organization must successfully lobby DOE to approve
pension adjustments for contractor plans that meet Federal funding requirements. Congressional
help will be required to convince DOE to allow any pension adjustments. Note: DOE will not use
the term "COLAS" since that has the connotation that there is a commitment for future adjustments.
After all of the above conditions have been met or resolved, the SRSRA must convince the Site
contractor a pension adjustment is warranted and help the contractor obtain DOE approval. More
than likely, Congressional help will be needed to obtain this funding.
***************************

MEMBER QUESTION ON SECURITY OF PENSION
Member Question: [ed. In reference to IDAHO site where there have been numerous contractor changes but
never a pension issue in this member’s recollection.] “I recall reading somewhere that it's illegal for a company
to just stop pensions for ‘previous’ [ed. retired] personnel; that money has to be accounted for. Any new news
on this?”
SRSRA Answer: The Idaho contractor pension plans, as well as the WSRC pension plan, are qualified pension
plans sponsored by private companies and are covered by the Employee Retirement Income Security Act
(ERISA). This Act requires that all qualified plan sponsors pay annual premiums to the Pension Benefit
Guaranty Corporation (PBGC) for each participant in order to buy insurance against potential default of their
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plan. Currently participants in these PBGC insured pension plans are guaranteed their pensions up to a
maximum of $4,125 per month for a participant that retirees at age 65.
However, participants in pension plans that are sponsored by DOE prime contractors have an additional
protection through the contracts between these contractors and DOE. These contracts commit DOE to fund the
contractor’s pension plan for service performed under the DOE contract. This commitment continues as long as
the participant is a contractor plan sponsored under a DOE contract. As a result of this contractual relationship
the Government, through it’s agency (DOE), is responsible for funding these pension plans.
In summary, DOE contractor pension plans have two levels of protection and are generally considered quite
secure.
********************************

SRS ACTIVITIES
SRS Budget Information
The FY2007 budget has undergone last minute adjustments as congress finalizes the budget. Per the SRSRA’s
present information, the Savannah River Site’s FY 2007 requested budget is $1,632 billion, approximately $55M
(3.3%) less that FY2006. This budget is in conformance with the President’s budget submittal. The proposed
budget reflects decreases in Environmental Management (EM) (- $81 M) and Defense Programs (- $14M),
increases in defense Nuclear Non-Proliferation (+ $9M), Safeguards and Security (EM) (+29M) and Safeguards
and Security (NNSA) (+2M), with other programs remaining at FY 2006 levels. These figures may be updated
in the next few weeks and do not include any potential funding for MOX. The final FY2007 budget will be
published in our next newsletter.

SRNL Audit
In January, the Savannah River National Laboratory passed an audit by the National Institute of Science and
Technology and is now qualified to perform calibration work for the US Department of Homeland Security.
Through the audit certification process, SRNL’s Health Physics Instrumentation Calibration Laboratory has
achieved “accreditation status” for ionization radiation under the National Voluntary Laboratory Accreditation
Program.

Legacy of Stars Award
The Washington Savannah River Company was recently recognized by the Department of Energy for earning the
DOE Voluntary Protection Program Legacy of Stars Award, culminating six years of “Star Status” achievement.
This is the highest level of safety recognition in that program. In order to receive a Legacy of Stars Award, a
contractor must earn the Star of Excellence Award for three consecutive years. In order to receive the Star of
Excellence Awards, WSRC had to maintain their injury rates at least 75 percent below industry averages;
maintain a safety program excellence worthy of emulation; and initiate outreach and mentoring activities to
promote safe operations throughout the community. WSRC was recently recognized by Occupational Hazards
magazine as one of the twelve safest companies in America.
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National Engineers Week / Technology Days
As part of National Engineers Week, SRS sponsored Technology Days 2007 in February at the National Science
Center’s Fort Discovery in Augusta, GA. Technology Days is designed to interest middle school students to
pursue careers in science, technology, or engineering fields. Approximately 50 interactive exhibits ranging from
glassblowers to earthquake monitoring and robotics were presented.
*******************************

MEMBERSHIP
Our membership at this point in 2007 is over 700. If your friends have not renewed for 2007,
now is the time to remind them to join us! If they were members in 2006, they should have
received an email or letter recently with a 2007 membership form attached. If not, hook them up
to our website, or have them use the membership form in this Newsletter. Remember---the larger our
membership, the louder our voice with the Site Contractor, DOE, and Congress! Join SRSRA NOW!
You won’t find a better value for your $15.00 dues!
*******************************

NEWSLETTER MAILING
We still experience incorrect e-mail addresses and bounced communications to our membership A number of emails have been returned for incorrect addresses; recipient mailbox over quota; recipient not accepting mail from
SRSRA; and several others indicating that our database needs some “tuning up”. If you have an active e-mail
address, or have changed your address recently, and are not receiving SRSRA communications by e-mail, please
contact membership@srsretirees.org. During 2006, our e-mail program allowed us to reach 650+ out of 958
members more quickly with news like the concern about lost Medical Enrollment Forms. Other pluses are
quicker distribution of the Newsletter and less cost of copying and mailing hard copies. Thanks to all of you
who are receiving your Newsletter by e-mail.
*******************************

SRSRA WEB SITE
WHEN IN DOUBT, LOOK TO THE SRSRA WEB SITE!! The SRSRA web site is intended to be a useful
source of current information. Let us know if it is -- or is not -- meeting your needs!
We are continuing to revise, restructure, and update the web site. If you have found useful links pertaining to
any aspect of our focus on Retiree Benefits that are not already on our web site, please tell us so that we can add
them to the site. Just send an email to: webmaster@srsretirees.org.
A new page has been added to the web site, titled "Kudos From Members". Over the years we have received
many letters and emails from members who felt that the SRS Retirees Association had helped them
tremendously. We are delighted to receive such letters and want to share some of the comments with all
members. Check out this new page at http://srsretirees.org/kudos.html We look forward to serving you in the
future. Please write; keep those cards, letters or email coming; and we will post them on our web site so other
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members will know what you found helpful. When appropriate, we will address member questions in the
Newsletter for the benefit of all members who may have similar concerns or problems.
In addition, a new SRSRA Membership Form for 2007 is available on the web site.
********************************

BOARD MEETING DATES, TIME AND LOCATION
The SRSRA Board of Directors is now meeting at 10:00 A.M. in the Conference Room at Eden Gardens
off Silver Bluff Road near Woodside Executive Park. The upcoming 2007 meetings held at this new location
will be on March 27, May 1 and June 5. There are two meetings in March in order to prepare for the SRSRA
Annual Meeting on April 10, but no BOD meeting in April. The meeting location has changed for 2007, but
the time remains the same. Association members may attend and participate, but may not vote on Board
issues. If you ever plan to attend a meeting, be sure to contact a BOD member to confirm that the meeting date
and time has not changed. BOD meeting dates are also listed on the website.
********************************
TREASURER’S REPORT - Stan Smith, Treasurer
The following summarizes financial activities for fiscal year to date (July through January).
Opening Balance
Income
Expenses
Closing Balance

$25,042
10,887
3,419
$32,511

The income includes $487 interest from a CD. The remainder of income is from membership dues. The main
expense items since the last Newsletter are supplies for the Membership and Newsletter Committees; Newsletter
printing; and prepayment for the 2007 annual meeting room. The closing balance includes $20,000 in CDs.
*******************************

ORA
The ORA's offsite Web page includes the same information that is available on ShRINE. From your home
computer, go to: www.srs-ora.com. You will have access to many ORA related items.
********************************

Error in New Medical Care Booklet
In the new, 2007 booklet on Medical Care, there is an error in the table on page 13. Specifically, for Standard
Choice, the Annual Deductible for Individual and Family for a Non-Network Provider is shown as half of that
for a Network Provider. Both the Network and Non-Network Providers have the same deductible amounts,
$400/$800 for Individual and Family. A correction will be issued by WSRC Team
.
*********************************
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PROPOSED CHANGES TO SRSRA BYLAWS
The following are two amendments to the SRSRA Bylaws. These recommendations will be proposed to the
membership at the Annual Meeting in April. The Board of Directors for the SRSRA endorses these two
amendments and recommend their approval by the membership at that time.

Amendment 1
ARTICLE VI – Officers
Section 1 Executive officers. Executive officers of the Corporation shall be: Chairperson,
First Vice-Chairperson, Second Vice-Chairperson, Third Vice-Chairperson, Secretary, and
Treasurer. The Board of Directors shall elect the executive officers from the board
members.
Section 2 Duties.
(d) Third Vice-Chairperson. The Third Vice-Chairperson shall assume the duties of the
Chairperson in the absence of the Chairperson and the First and Second ViceChairpersons. The Third Vice-Chairperson is responsible for information and
communication for the organization.
Change subsection (d) to (e)
Change subsection (e) to (f)
EXPLANATION FOR PROPOSED CHANGE
The Editor of the SRSRA Newsletter is highly involved in all aspects of SRSRA business,
and the Board recommends that position should be recognized as the Third Vice Chairman.

Amendment 2
ARTICLE IV – Board of Directors
Section 2. Composition. The Board of Directors of the Corporation shall consist of not
less than twenty (20), nor more than thirty (30) members. The Board members shall serve
two-year terms (or until the date of the second annual meeting after their election) and are
eligible for re-election. The terms of the membership of the Board of Directors shall be
staggered so that one-half of the members are elected each year. The Board of Directors
shall be elected from among the corporation members.
The Board of Directors may appoint temporary board members to fill vacancies that occur
during the year to serve until the next annual Corporation meeting.
SRSRA Newsletter Volume 32 March 2007

10

SRS Retiree Association, Inc.
P. O. Box 5686, Aiken, SC 29804
Phone: 803-648-2849; e-mail: srsretirees@srsretirees.org

WEB PAGE: http://srsretirees.org

EXPLANATION FOR PROPOSED CHANGE
Past SRSRA annual meetings have been held the same month each year. This year,
however, the annual meeting is being held in April instead of March. This Bylaws change
will allow serving members terms to be extended until new elections can be conducted at
the annual meeting.

************************
SRSRA Medical Interface Committee
1. The Medical Interface Committee has a new email address. An email to this address will reach the entire
Medical Interface Committee. Please let us know if you have problems that you have experienced, or solved,
and we will alert other members to this problem.
medicalbenefits@srsretirees.org
2. Note to out-of-state members: In 2006, BCBS reimbursed claims were based upon South Carolina's rate
structure, rather than the state in which the retiree lived or was treated. The result was that some of the
reimbursements were not correct, and were probably too low.
This has been corrected for 2007. However, anyone who had such claims will need to contact BCBS to get
the reimbursement corrected. They will not automatically correct the 2006 reimbursements. Out-of-state
retirees must contact BCBS directly to start the process to correct their reimbursements.
3. BCBS representatives will be at the SRSRA Annual Meeting and will have internet access to try to
resolve complaints at the meeting. However, in the event that such resolution cannot be achieved at the
meeting, members should also bring copies of all pertinent information so that the BCBS representatives
can take the papers back with them to Columbia for further investigation. This has been a great service
to members; and in the past, they have found it extremely helpful. If you have any concerns about claims
or reimbursements or any BCBS problem, please take advantage of this opportunity.
*****************************

BC/BS SERVICE CONCERNS
We have many letters from retirees trying to get proper Blue Cross/Blue Shield reimbursement for their medical
bills. Most of the problems occur when the retiree/patient lives out-of-state (i.e., no longer in SC). If you have
records of BC/BS service problems to share with SRSRA members, please send a letter outlining your case to
both:
Dale Friar, Medical Benefits Committee
SRS Retiree Association
P.0. Box 5686
Aiken, SC 29804

Kaye Bozeman, Major Service Representative
I-20 at Alpine Road AV-100
Columbia, SC 29219

or e-mail your information to: KAYE.BOZEMAN@bcbssc.com, or fax: 1-803-264-9353. You can also call
toll-free at: 1-800-288-2227 x44452, or as a last resort, call her at 803-264-4452
*******************************
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BENEFITS CONTACTS
People Support Service Center (a one-stop service for most HR and payroll activities and questions).
♦ 803-725-7772 (local area SC and GA)
♦ 800-368-7333 (long distance)
♦ service-center@srs.gov (e-mail contact for this new service)
◊

◊
◊
◊
◊

Life, Health, Dental
Becky Proveaux
PS Svc. Ctr. #
Rosalee Bennett
PS Svc. Ctr. #
Wanda McGee
803-725-0531
Cindy McClintock
803-725-7004
Pension
Pat Smith
803-725-7722
Viola Best
803-725-1900
Internal Medicine Partners 706-792-5075
(Annual Physical Examinations)
WSRC/BSRI Savings Plan 800-360-2747
http://resources.hewitt.com/wsrc
Westinghouse Corp. Pension 800-581-4222

◊

Westinghouse Corp. SIP

800-581-3366

http://westinghouse.csplans.com

◊
◊

◊
◊
◊

Safety Eyeglass Office
Tom Cuny
803-557-4340
Blue Cross/Blue Shield of SC 800-325-6596
www.southcarolinablues.com
Option 1 for Medical
Option 2 for Dental
Option 3 for Pre-Cert/Med Authorization
Medicare Helpline
800-633-4227
Medicare Web Site
www.medicare.gov
Value Options (mental health & substance
abuse assistance)
800-333-6557

**************************************
Savannah River Site Retiree Association 2007-2008 Membership Application
Annual Dues:
Year 2007

Year 2008

_____$15 for Retiree

______ $15 for Retiree

_____ $0 for Retiree’s Spouse (also retired from SRS)

______ $0 for Retiree’s Spouse (also retired from SRS)

_____ $5 for Retiree’s Surviving Spouse

_______ $5 for Retiree’s Surviving Spouse

SRS RETIREE NAME_____________________________________________________________________________________________
ADDRESS_____________________________________________________________________________________________
CITY________________________STATE_____________ZIP_______TELEPHONE_________________________________
RETIRED FROM:

WSRC____ BSRI____ BWXT-SRC_____BNFL-SRC _____ OTHER.____________________

DATE OF RETIREMENT_______________E-MAIL ADDRESS __________________________________________
SRS RETIRED OR SURVIVING SPOUSE NAME ______________________________________________________________________
RETIRED FROM:

WSRC____ BSRI____ BWXT-SRC_____BNFL-SRC _____ OTHER.____________________

DATE OF RETIREMENT_______________E-MAIL ADDRESS __________________________________________

Return to: SRS Retiree Association

P. O. Box 5686
Aiken, SC 29804
Attn: Ed Somers
____________________________________________________________________________________________________________
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